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(2) It i%m, been suggested by so me mi oar 
supervisors that the poriod of 

scientific and engineering personnel Imp extended 
fro«i one to two years in the belief tint a longer 
period of time ±m necessary to Mere adocpately 
cnlmta new personnel* and tint if tbis were 
done- it is possible that marginal eases which 
bare heretofore been approved at the end of the 
first year because of the uncertainty sight bo 
resolved differently if a longer period of tine 
to reach sore firm and definitive evaluations 
was permissible, 

% . Host of the major suggestions above* it can he 
readily seen* will rets Ira the coat i need attention of the 
Committee. 1 will be glad to elaborate farther on any of 
those points if desired. ihiie there are still further items 
that I think may be appropriate for Cosnlttoe consideration, 

1 would like to delay until a Inter date because I believe 
the- foregoing arc the root important and involve <pit® 
snff iciest work for the 1 mediate future. 
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